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® Tumrongtanyawong, S. (wooa). Politics: Concept and Development. Bangkok: Sematumn. (In Thai).

© Samutthawanit, C. (2014). The Educational Approach to Create a Democratic Society Citizenship.Bangkok: P press.
(In Thai).

“Srimahaweero, W. (2013). Sociology, Politics. Bangkok: Odeon Store. (In Thai).

“ The Secretary of the House of Representatives. (2012). Citizens In a Democracy. Bangkok: The Secretariat of the

House of Representatives Prints. (In Thai).
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¢ Tuntisoontorn, T. (2015). Education for Citizenship. (Edition 4.). Bangkok: P Press . (In Thai)
https://dictionary.orst.go.th/.
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Juogfumssuiiesdnsiinuefssalifuntdnnunnauegiainiionsu S Adam (1965)™
lananatie ngufAnuarenia (Equity Theory) senguianuiniieuiuil lneuni uywe
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https://dictionary.orst.go.th/.

° fu USvaynany, Ansiseusemaumans, famindait o (ngamme: dinfiamiuviagunadnsel InIMEI§e beds), oo,

°e Adams, J. S. (1965). Inequity in social exchange, in Berkowitz, L. (Ed), Advances in Experimental Social Psychology, 2, 267-

299., New York: Academic Press.
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" Folger, R. and Cropanzano, R. (ee'e) Organizational Justice and Human Resource Management. Sage, Thousand Oaks
o€ Citera, M., & Rentsch, J. R. (1993). Is there justice in organizational acquisitions? The role of distributive and
procedural fairness in corporate acquisitions. In R. Cropanzano (Ed.), Series in applied psychology. Justice in the
workplace: Approaching fairness in human resource management (p. 211-230). Lawrence Erlbaum Associates, Inc.

¢ Greenberg, J. (1987). A taxonomy of organizational justice theories. The Academy of Management Review,12(1),
9-22. https://doi.org/10.2307/257990.
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°° Sheppard, B. H., Lewicki, R. J., & Minton, J. W. (1992). Issues in organization and management series.Organizational

justice: The search for fairness in the workplace. Lexington Books/Macmillan
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